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AGREEMENT
THIS AGREEMENT made and entered into th is_________day o f _________ ,
2017, by and between:
VILLAGE OF LAKEWOOD, NEW YORK
Hereinafter referred to as “Village”,
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, the 
Union certified to represent the Village of Lakewood Unit Chautauqua County 
Local 807.
Hereinafter referred to as the “Association”. 
WITNESSETH:
WHEREAS, the above parties desire to maintain harmonious relations and 
mutually interest to the pubhc safety, to agree upon wage rates, standards and 
conditions of employment, with a view to establishing ways and means for 
collective bargaining and for arbitration of grievances and disputes, in 
conformance with the Pubhc Employees Fair Employment Act of 1967.
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the Village and Association, acting through their duly 
authorized representatives, hereby agree as follows:
ARTICLE I
The law governing this Agreement shall be Pubhc Employees Fair Employment 
Act, and such provisions of the Civil Service Law and the local laws of the Village 
of Lakewood, which are not inconsistent with the said Act and Civil Service Law.
ARTICLE II
Section 1: The Village recognizes the Association as the sole and exclusive 
representative for all pohce personnel described in Article III as certified by the 
New York State Pubhc Employment Relations Board Case No. C-5506.
Section 2: The Village shall deduct from the wages of policemen and remit 
to the Association regular membership dues for those employees who signed 
authorization permitting such payroll deductions.
Section 3: The Association affirms that it does not assert the right to strike 
against the employer, to assist or participate in such strike, or to impose an 
obligation upon its members to conduct, assist, or participate in such a strike.
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ARTICLE III
COLLECTIVE BARAGAINING UNITS
Section 1: The Association shall represent the appropriate unit certified by 
the New York State Public Employment Relations Board as follows:
Included All full-time Police Officers of the Village of Lakewood.
Excluded All others including the Chief of Police.
Section 2: The Village agrees that, in the event any new Civil Service 
Classification in the Police Department is established below the title of Assistant 
Chief, the Village will confer and negotiate classification rates for such new 
classification with the Association on those positions represented by the said 
Association and the Board of Trustees.
ARTICLE IV
MANAGEMENT RIGHTS
The Village reserves the right to unilaterally determine the standard of service to 
be offered by it: to set the standard of selection for employment; to direct and 
assign its employees and to regulate work schedules, even if it thereby increases 
horns; to take disciplinary action; to relieve its employees from duty because of 
lack of work or for other legitimate reasons; to maintain the efficiency of 
governmental operations; to determine the methods, means and personnel by 
which its operations are to be conducted; to determine the content of job 
classifications; to take all necessary actions to carry out its mission in an 
emergency; and to exercise complete control and discretion over its organization 
and the facilities, methods, means and technology of performing its work; 
provided that in the exercise of such functions, the Village shall observe the 
provisions of the agreement and applicable Federal, State and Local Laws.
ARTICLE V 
COMPENSATION
Section 1: A compensation schedule attached hereto and made a part 
hereof, displays the wage schedules to be paid for all classifications represented 
by the Association as agreed upon by both parties.
Effective June 1, 2017, the annual salary of each bargaining unit employee in 
effect on May 31, 2017 shall be increased by one percent (1%).
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Effective June 1, 2018, the annual salary of each bargaining unit employee in 
effect on May 31, 2018 shall be increased by one percent (1%).
Effective June 1, 2019, the annual salary of each bargaining unit employee in 
effect on May 31, 2019 shall be increased by one percent (1%).
NOTE: All current full time employees hired prior to June 1, 2014, will be exempt 
from STEP 2 AND STEP 5. All full time employees, hired after June 1, 2014, will be 
subject to the six step wage schedule.
Section 2: In any case when an employee of the Police Department is 
temporarily required to serve regularly in and accept the responsibility for work 
in a higher class of positions, such employee shall receive the entrance rate of 
that class or one step above his present rate, whichever is higher, while so 
assigned. Such temporary assignment to a higher class of position to qualify for 
the higher rate of pay shall be regular and continuous in character for periods of 
more than five (5) consecutive workdays, in which event the employee shall 
receive such higher rate from the first day of consecutive temporary assignment.
Section 3: Hours of Work and Overtime: The standard workday shall be 
eight (8) hours and the standard work period shall be eighty (80) hours in a two- 
week period.
(a) Employees shall be entitled to overtime compensation when they 
perform in excess of eighty (80) hours in any one (1) work period or eight (8) 
hours in any workday. Refer to compensation schedule as to limitations.
(1) The work period shall consist of fourteen (14) consecutive 
days beginning with the opening of business at 00:01 a.m. on the first Wednesday 
of the pay period and closing on the second Tuesday at 24:00 hours.
(2) The workday will be any regularly scheduled consecutive 
twenty-four (24) hour period beginning at the start of the employee’s regularly 
assigned shift.
(3) For purposes of this section, an employee who is scheduled 
or elects to change shifts will not be considered to have worked in excess of eight 
(8) hours in any one day.
(b) Employees who work overtime are entitled to be paid at the rate of 
time and one-half (l-%) times their hourly equivalent for each overtime hour 
worked. The minimum time for which to accrue overtime will be paid is thirty 
(30) minutes. Employees may elect to accrue overtime compensation to a 
maximum of two hundred (200) hours. The employee may elect to rollover from 
year to year any remaining accrued compensation time, providing it does not
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exceed the maximum two hundred (200) hours. The employee may elect to take 
the time off, with the approval of the Chief of Police or his designate, or the 
employee may request in writing to be paid for the accrued compensation time. It 
is agreed by the parties that upon separation from service a maximum of up to 
one hundred (100) hours will be paid to the employee. The remaining 
compensatory time, up to an additional one hundred (100) hours shall be taken as 
paid time off.
(c) All overtime must be verified and approved by the Chief of Police 
or Sergeant. Where overtime is required as the result of grants awarded to 
Village, and only in such instances, full-time officers will be offered, on a rotation 
basis, before such overtime is offered to part-time officers. Thereafter, full-time 
officers will be offered on a rotation basis, open shifts that cannot be filled with 
part-time officers.
(d) When an officer makes a request in writing for time off, the officer 
will automatically receive the said request, if the Chief of Police or his designate 
has not approved or disapproved said request in writing within seventy-two (72) 
hours.
THIS SECTION SHALL NOT APPLY IF THE REQUEST FOR TIME OFF IS MORE THAN 
THIRTY (30) DAYS FROM THE TIME OF THE REQUEST.
Section 4: In Service Training: It is recognized that training of all employees 
is of benefit to the Village as well as the individual so trained, to this end, each 
employee covered by this Agreement may be expected to participate in 
Department Meetings or in Scheduled Training sessions during their off-duty 
hours, each employee so participating shall be entitled to be paid at the rate of 
time and one-half (H4) times their hourly rate of pay for each overtime hour 
worked. The Chief of Pohce shall exercise sole control over the extent of the 
training and employees participating. Certified field training officers shall receive 
an extra one dollar ($1.00) per hour or one (1) hour of compensatory time while 
engaging in training at the employee’s discretion.
Section 5: The date of hire for Village Patrolmen will be the date that the 
member is appointed a Village Patrolman from eligibility list as established by the 
Department of Personnel and Civil Service of Chautauqua County.
The provisions of this section will take effect as of June 1, 1976, and will apply 
only to new employees. Rules governing the date of hire of present employees will 
be those now in effect as covered by the contract between the Village of Lakewood 
and the Lakewood Pohce Benevolent Association dated October 24, 1972.
Section 6: Increase in Salary: Increase in salary will be effected at the start 
of the pay period commencing or following the anniversary date of hire.
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Section 7: Starting Rate for New Employees: New employees will be paid the 
starting rate for the position to which assigned. The Village reserves the right to 
place an employee on a higher step if his training and experience so justifies.
New full time hires that have a minimum of 2080 hours of part time police 
employment with the Lakewood-Busti Police Department, will be hired at Step 1.
Section 8: Clothing/Boot Allowance: Articles of clothing, which are required 
by departmental regulations to be worn, shall be provided and maintained by the 
Employer. All employees regularly assigned as part of their normal shift full-time 
schedule to plain-clothes duties shall receive an annual clothing allowance of four 
hundred fifty dollars ($450.00). The Village will provide the following: Five (5) 
shirts and five (5) pants per week to be laundered and dry cleaned; one (1) suit 
every other week. Clothing allowance as hereinbefore provided will be computed 
on a semi-annual basis. To be eligible for semi-annual payments, an employee 
must have worked on a regular full time shift basis, a substantial number (more 
than 25% of scheduled workdays) in the period preceding each payment. Clothing 
allowance as hereinbefore provided shall be payable in two (2) equal installments 
on the first Friday in December and on the first Friday in May of each year.
The Village will pay one hundred fifty dollars ($150.00) every year for new 
footwear. The footwear must be approved by the Chief of Police.
Additionally, all officers shall receive one hundred and twenty five dollars 
($125.00) between October 1st and March 31st for the purpose of purchasing cold 
weather clothing. Examples: gloves, hats, thermal underwear, under armor, 
turtlenecks, thermal socks, etc. Any portion of the cold weather clothing 
allowance not used in any given year will be rolled over and added on to the 
allowance for cold weather clothing allowance for the subsequent year, up to a 
maximum of two hundred fifty dollars ($250).
Section 9: Call Back Time: An employee who has left the premise and is 
called back to work after completing his regular tour of duty, or an employee who 
is called in on his day off, or an employee who is called in while on vacation, shall 
be assured a minimum of two (2) hours pay at time and one-half (1%) his normal 
hourly rate.
Section 10: Court or Hearing Allowance: For all appearances in Justice 
Court, Local Family Court, County Court, Supreme Court, or Department of Motor 
Vehicle Hearings that an employee is compelled to attend, a minimum of three (3) 
hours at time and one-half (1 Vi) will be allowed, and such other time as is 
required, except if such appearance is scheduled within one (1) hour of the 
beginning of the employee’s regular assigned shift, then three (3) hours minimurn 
shall not apply. In addition, if the employee is notified by a supervisory officer or 
by a notice posted at the Police Department at least twenty-four (24) hours prior
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to the officer’s scheduled appearance that the officer appearance is not required, 
then the officer will not be entitled to the Court or Hearing Allowance. If the 
officer receives less than the required twenty-four (24) hour notice, then the 
officer will be entitled to the three (3) hour minimum, at time and one-half (1%) of 
the officer’s regular hourly rate of pay. The Chief of Police shall be furnished a 
copy of the subpoena or other official notice mandating such appearance.
Police officers assigned to the night shift who must appear in court as noted 
above, within eight (8) hours of the end of his shift shall receive a minimum of 
three (3) hours of pay at two times his normal hourly rate of pay.
Employees will receive mileage compensation at the national government going 
rate as established by the Internal Revenue Service, for any appearance outside 
the Town of Busti, computed from the Village Hall of the Village of Lakewood. Any 
fees paid by other municipalities other than the Village of Lakewood for said 
appearance will be deducted from such compensation. Solely the Chief of Police 
shall authorize such mileage compensation.
Section 11: Any police officer who works any horns between 6:00 p.m. to 
6:00 a.m. shift shall receive a shift premium pay of one dollar ($1.00) per hour. 
The shift premium pay shall not be used in determining rate of pay for paid leave 
for employees assigned to qualifying shifts.
Section 12: K-9 Officer Compensation: The officer that is assigned to the K- 
9 handler position shall be paid two (2) hours of overtime per week. Said 
overtime may be used as compensation time. The purpose of this section is due 
to the cost of care and maintenance of the dog.
NOTE: Retroactive pay dating back to June 1, 2017 will be paid to all Association 
members for wages only.
Section 13: During the last pay period of each calendar year there will be an 
annual bidding of shifts for the full-time road patrol officers. The bidding will be 
done by bargaining unit seniority. This article notwithstanding, management will 
retain the authority as outlined in Article IV - Managements Rights, to adjust 
schedules to meet the needs of the department.
ARTICLE VI 
HOLIDAYS
Section 1: The following legal holidays in New York State are observed by 
all departments in the Village of Lakewood:
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New Year’s Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Veterans’ Day
Thanksgiving Day 
Christmas Eve Day 
Christmas Day 
New Year’s Eve Day
Roving Holidays (3)
All employees of the Police Department shall be given compensatory time off for the 
above holidays.
Section 2: Employees shall receive compensation time for holidays that fall 
on a regularly scheduled shift except that employees may elect to be paid straight 
time for such holidays. The Chief of Police must be notified of such decision 
within ninety (90) days following the holiday.
Section 3: If an employee elects to receive compensatory time off, such time 
must be used within a period of ninety (90) days following the holiday. All 
compensatory time will be paid at the rate it was earned prior to any contract or 
step raises.
ARTICLE VII
VACATION
Section 1: Employees of the Pohce Department shall be allowed such 
vacation leave as established by the Personnel Rules of the Village of Lakewood:
1 year of completed service
to 5 years of completed service 80 hours
Over 5 years of completed service
to 10 years of completed service 120 hours
Over 10 years of completed service 160 hours
to 15 years of completed service
Over 15 years of completed service 200 hours
Years of service shall be determined from date of hire. Vacation credits may not 
be accumulated. In the event an employee has requested, but has been denied the 
use of vacation leave due to operational needs on or before his anniversary date 
of hire, such vacation leave shall be paid to the employee at the employee’s 
current rate of pay. To qualify for payment of unused vacation leave, an employee 
must provide written proof that the vacation was requested and denied by the 
Chief of Pohce or his designee.
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Upon retirement or other separation from service, any unused vacation leave 
accruals standing to the employee’s credit shall be paid to the employee or 
his/her estate at the employee’s current rate of pay. All vacations shall be taken 
by the employee at a time convenient to and with the approval of the Department 
Head.
Section 2: The Chief of Police shall have sole responsibility for scheduling 
vacations. Each employee shall provide vacation request to the Chief of Police 
notice at least sixty (60) days in advance. All vacation leaves shall be scheduled 
with particular regard to the seniority of the members, in accordance with 
operating requirements.
ARTICLE VIII 
LEAVES OF ABSENCE
Section 1: All members shall be entitled to sick leave with pay after 
satisfactory completion of the probationary period. Rules governing sick leave 
may be found in the Personnel Rules Booklet as published by the Village of 
Lakewood and are as follows:
Sick leave may be earned by a full-time employee in the Village of Lakewood 
service at the rate of one (1) day of leave for each calendar month of service. Sick 
leave may be accumulated up to a maximum of 200 days. Once an employee has 
accumulated 200 sick days, he or she may accumulate on a one-time basis only, 
an additional ten (10) sick days which will be donated to the sick bank. Upon 
retirement, sick leave will resort back to 160 days maximum sick leave. Any sick 
leave days over the 160 days maximum will be donated to the sick leave bank. 
Upon retirement, the retiree, and dependents, if covered, shall have 
hospitalization and major medical insurance paid by the Village at the rate of one 
(1) month for each two (2) days of accrued sick leave between 75 and 160 days or 
receive equivalent in cash over a three (3) year period.
Absences with full pay may be granted to an employee under this provision for 
the following purposes:
(a) Absence by reason of illness, injury, and physical or mental 
incapacity, or by reason of quarantine resulting from an order of medical 
authority. To limit of accumulated sick leave credit.
(b) Attendance upon a member of employee’s family by reason of 
illness or incapacity of such person.
The following are deemed to be members of the immediate family; spouse, 
parents (including step-parents), children (including step-children), brothers,
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sisters, mother-in-law, father-in-law, when living in the same household. Four days 
per year.
(c) Death in the employee’s immediate family or in the immediate 
family of the employee’s spouse. The following are deemed to be members of 
immediate family: spouse, domestic partner, parents (including step-parents), 
children (including step-children), brothers, sisters, brothers-in-law, sisters-in-law, 
grandparents, grandchildren, mothers-in-law, and fathers-in-law. Five (5) days for 
each occurrence, not to be charged against sick leave.
The appointing authority and the Village Clerk shall require evidence satisfactory 
to them that the conditions under which an employee requests leave pursuant to 
this section actually existed and that such conditions require the absence of an 
employee.
Leave by reason of the causes outlined in subdivision (a) above may be extended 
by action of the Board of Trustees for a period equal to the amount of 
accumulated sick leave on the date of the beginning of an employee’s illness. Such 
leave shall be at a 50% of current pay. No additional sick leave or vacation credit 
will accrue during this period. Hospitalization and increment time will continue. 
This paragraph shall be effective only when an application for leave is 
accompanied by certificates from two (2) medical doctors certifying that in their 
opinion the employee has a reasonable prognosis of recovery.
Leave by reason of the causes outlined in subdivision (b) above may be allowed in 
excess of the allowances set forth in this rule with the prior approval of the 
Department Head and the Village Board. Such leave may not be extended beyond 
an additional four (4) days.
If an employee finds it necessary to absent himself or herself from work by 
reason of any cause outlined above, he shall notify his immediate supervisor of 
his absence and the reason therefore, one (1) hour prior to the time he is expected 
to report for work or as soon as possible thereafter.
A doctor’s certificate must be furnished in all cases when more than five (5) 
consecutive days of sick leave are used and may be required for a lesser period of 
time.
An employee who is injured on the job is entitled to compensation benefits as 
provided under the New York State Law. He may, however, accept the medical care 
provided by the compensation and elect to receive full pay for such time as he has 
sick leave credits. In the event that an employee elects a sick leave rather than 
compensation benefits, the Village will request reimbursement for the amount so 
paid as provided by the Workers’ Compensation Law.
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Sick leave credits, equal to the money (computed to the nearest half day) of the 
above credits which is paid to the Village, shall be restored to the employee’s 
credit.
Section 2: Leaves of absence without pay are governed by the Civil Service 
Rules. The Board of Trustees upon the recommendation of the Mayor or Chief of 
Police, may grant leaves of absence with or without pay for the purpose of 
attending extended course of training at a recognized university or college and for 
other such purposes that are deemed beneficial to the Village service.
Section 3: Each employee shall be entitled to two (2) days per year for 
personal leave. These days may be used for personal business requiring the 
presence of the individual or personal family business that requires the presence 
of the individual.
Personal leave days may not be accumulated.
The employee will be expected to give notice to his Department Head at least two 
(2) days in advance when requesting personal leave, unless exceptional 
circumstances occur.
The employee will not be required to give reasons for personal leave, unless such 
leave is requested without advance notice.
Section 4: The Police Department shall be included in any sick bank 
program provided by the Village of Lakewood to any of the other Village 
employees.
ARTICLE IX
RETIREMENT BENEFITS
The Village will continue to provide for the benefit of all policemen, the presently 
existing retirement plans under Section 384 and Section 375-1 of the New York 
State Retirement and Social Security Law. Effective June 1, 1987, the Village will 
make available to the policemen the Section 384(d) Retirement Plan of the New 
York State Retirement and Social Security Law. Section 384(e) shall be made 
available to each employee commencing June 1, 2017 as prescribed by the New 
York State and Local Retirement System.
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ARTICLE X
INSURANCE
Section 1: Each full-time employee (over 30 hours per week) after one (1) 
month of service will be provided with an individual or family health insurance 
plan, as apphcable, as follows:
All unit members to enroll in Independent Health iDirect #1 series plan, as it 
existed on October 20, 2008 (see attached), as soon as possible but no later than 
ninety (90) days from June 10, 2009. The Village to continue in said plan for Unit 
members or to provide a plan that is equivalent or better than the Direct #1 
should Independent Health discontinue iDirect #1 for whatever reasons. The 
Village shall notify the Unit within ten (10) working days of receiving notice from 
Independent Health that Independent Health is discontinuing the plan; either 
party, in that event, shall be entitled to renegotiate the health plan on ten (10) 
days notice to other party.
EFFECTIVE JUNE 1, 2017: Unit members shall contribute fifteen percent (15%) of 
the premium levied monthly effective one (1) month after enrollment.
Members shall continue to pay the same amount last paid during the month prior 
to contract expiration until such time as a successor contract is negotiated. The 
Health Reimbursement Account shall be equal to the annual deductible for the 
health insurance plan the employee is enrolled in.
It is agreed that any improvements in the insurance benefits which affect other 
Village employees will also apply to the Association and the terms of this 
Agreement.
The open enrollment period shall take place in the month of November each year 
with the coverage to be effective December 1st of each year unless the parties 
mutually agree to an alternative open enrollment period or effective date.
Section 2: Effective June 1, 1989, employees who retire will be eligible for 
the continued participation in the same health, prescription, dental and 
pharmaceutical plan of the Village as provided for active employees, provided that 
such retirees continue to pay the Village an amount of money equal to amounts 
paid toward health, prescriptive, dental and optometric insurance premiums as 
the Village pays for active employees to participate in said health, prescriptive, 
dental and optometric insurance plans.
Upon the death of an eligible retired employee, the spouse of such employee may 
continue to participate in the aforementioned insurance plans provided said
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spouse continues to pay the portion of premiums required to be paid by the 
Village for an active employee.
This coverage shall continue until such time as said spouse shall remarry or die 
whichever event sooner occurs. Should said retiree or his spouse become eligible 
for equivalent health, prescriptive, dental or optometric insurance coverage or 
become eligible for insurance coverage through Medicaid, Medicare or Veteran’s 
Administration, then and in that event said insurance plans provide by the Village 
shall constitute secondary coverage.
In the event such other equivalent health, prescriptive, dental or optometric 
insurance coverage or insurance coverage through Medicaid, Medicare or 
Veteran’s Administration shall be involuntarily discontinued, an eligible retiree or 
his eligible spouse may upon request be restored to the benefits herein provided.
An employee eligible for reinstatement to the Village’s health, prescriptive, dental 
and optometric plans as above-stated shall be reinstated to such plans by the 
Village on the first (1st) day of the month following notification that the retiree 
wishes to have his or her participation reinstated.
For purposes of this provision, a retired employee shall be defined as one 
qualified to retire and receive retirement benefits in accordance with provision of 
the New York State Employees Retirement System.
The terms, conditions and covenants contained in this paragraph shall survive the 
expiration of the labor agreement of which this paragraph is a part and shall also 
survive all future labor agreements which may be negotiated by and between the 
parties hereto or their successors or assigns and shall continue in full force and 
effect and continue to have application to all employees of the Lakewood-Busti 
Police Department who are covered by the terms, conditions and covenants of this 
Agreement as employees of the Lakewood-Busti Pohce Department who were 
employees of the Lakewood-Busti Police Department as of June 1, 1989, and to the 
employees who are hired by the Lakewood-Busti Pohce Department and who are 
covered by the terms, conditions and covenants of the collective bargaining 
agreement of which this paragraph is a part during all or part of the terms of this 
Agreement unless or until this Village of Lakewood no longer directly or indirectly 
offers employee health and/or prescriptive, dental or optometric benefits by 
virtue of the implementation of a mandated state or federal health insurance plan 
that affords substantially the same health insurance coverage to all citizens of the 
State of New York or of the United States of America.
In the event an employee’s insurance is terminated due to death of the employee, 
the employee’s surviving spouse may continue to carry dependent medical, 
prescriptive, dental or optometric insurance through the Village of Lakewood
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group plan by paying the full cost of the premium directly to the Village of 
Lakewood in advance of the premium due date.
Should the death of an employee occur in the line of duty, the Village of 
Lakewood shall pay the full cost of such dependent insurance coverage. Such 
coverage shall be terminated by marriage or eligibility for coverage through 
another group plan.
Section 3: Each full-time employee will be provided a Heath Savings Account 
Plan for himself and for his entire family. The Village will contribute one thousand 
two hundred fifty dollars ($1,250) per year to the Health Savings Account for each 
year of the contract. The employee must pay for the covered expense and deliver 
a copy of the receipt for the covered expense to the Village Clerk or Treasurer, 
which will then be processed through the Village Board for final payment. Such 
covered expense to include employee’s health insurance premium contribution.
Section 4: Employees who opt out of family coverage of the Village’s 
medical plan shall be reimbursed at the rate of four hundred forty-two dollars 
($442) each month of non-coverage.
An employee may re-enter the health plan if he/she can demonstrate that 
alternative coverage was terminated through no fault of his/her own or during the 
open enrollment period each year, whichever applies.
Section 5: The health insurance plan presently offered to bargaining unit 
employees through Independent Health provides for a wellness benefit in the 
amount of two-hundred fifty dollars ($250.00) per employee. In the event that the 
health insurance plan provided to bargaining unit employees in the future does 
not offer a wellness benefit of at least two-hundred fifty dollars ($250.00) per 
employee, the Village will extend to each employee a wellness benefit of two- 
hundred fifty dollars ($250.00).
For the purposes of this Article, a “wellness benefit” shall be defined as a program 
whereby employees are reimbursed up to a specified amount for monies 
expended on a health club or gym membership.
ARTICLE XI 
LONGEVITY
Section 1: Longevity increments shall be granted to all full-time Village 
employees as follows: after ten (10) years of continuous service the employee 
shall receive thirty ($30.00) dollars for each year of service with the Village. After 
fifteen (15) years of continuous service, the employees shall receive forty ($40.00)
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dollars for each year of service with the Village. After twenty (20) years of 
continuous service, the employee shall receive fifty ($50.00) dollars for each year 
of continuous service with the Village. After thirty (30) years of continuous 
service, the employee shall receive sixty ($60) dollars for each year of continuous 
service with the Village.
Section 2: All employees becoming eligible for longevity increments after 
October 31 of each year shall be paid in a lump sum on the first (1st) pay day of 
December after the employee has completed the necessary number of years of 
service.
Section 3: Upon retirement or separation from service for any reason other 
than discharge from service an employee shall be paid a prorated share of the 
longevity increment for which they are due. All employees due such a prorated 
payment shall be paid in a lump sum in the next pay period immediately 
following their retirement date.
ARTICLE XH 
SENIORITY
In the event of a lay off due to a cut back in personnel, appointment dates shall be 
the means of determining the person to be laid off, except for employee Gordon 
Carlson’s appointment date, which for seniority purposes only, shall be the 
appointment date with the Busti Police Department. Layoffs shall commence with 
the latest appointment first and proceed down the list. Rules governing 
preference to United States Veterans will be taken into consideration.
If a full-time police officer is to be laid off, the officer will have the right to accept 
the lay off or replace one of the existing part-time positions.
ARTICLE XIII 
RECIPROCAL RIGHTS
Section 1: Employees who are designated or elected for purposes of 
adjusting grievances or assisting in the administration of this Agreement, will be 
permitted a reasonable amount of time free from their regular duties to fulfill 
these obligations, which have as their purpose the maintenance of harmonious 
and cooperative relations between the Village and the policemen and the 
uninterrupted operation of government. Reasonable time off to be used for 
administering the affairs of the Association, not to exceed eight (8) hours per 
month, shall be granted upon notice to the head of the Department or his
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representatives, subject to his approval, considering the operational requirements 
of the Department.
Section 2: One employee who is designated to represent the police officers, 
shall have the right to attend up to two (2) statewide conventions and meetings of 
the Police Conference to which he belongs, not to exceed in the aggregate five (5) 
days without loss of time or pay, provided at least one (1) weeks notice is given to 
the head of the Department.
Section 3: Any police action taken by an employee of the Lakewood-Busti 
Police Department on his time off in connection with a serious misdemeanor or 
felony action as described in the Criminal Procedure Law, which would have been 
taken by an officer on active duty if present or available, shall be considered 
pohce action and the employee shall have all the rights and benefits concerning 
such action as if he were on duty, subject to approval and review by the Chief of 
Pohce. An employee taking police action while off duty in connection with a 
felony or misdemeanor committed in his presence, or other offenses subject to 
the approval of the Chief of Pohce, will be considered to have been re-called to 
duty and be entitled to all of the benefits of this Agreement. Any such pohce 
action taken by an employee shall be taken only by said employee in his capacity 
as an off-duty patrolman and not in any other capacity giving due regard to the 
Department’s jurisdiction.
Section 4: CSEA will be permitted to have a bulletin board posted in the 
locker room for its exclusive use to post announcements of meetings and union 
related business without interference by the Village.
Section 5: CSEA shall be allowed the use of one locked file cabinet or locker 
for storage of Union related materials/records without interference by the Village.
ARTICLE XV 
DISPUTES
Section 1: Any disputes arising concerning the interpretation or application 
of the terms of this Agreement or the rights claimed to exist thereunder shall be 
processed by the following procedure:
GRIEVANCE PROCEDURE:
Step 1: Any employee believing that he may have a grievance may present 
such grievance, first orally, then in writing to his immediate supervisor, and 
attempt to adjust the matter. If the matter is not satisfactorily adjusted in this 
manner, the employee may request that the President of the Village of Lakewood
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Police Unit 6320, CSEA Inc., or his representative, meet with the immediate 
supervisor for the purpose of attempting to adjust the grievance.
Sten 2: In the event such dispute is not resolved satisfactorily as stated 
above within three (3) days, then the Village of Lakewood Police Unit 6320, CSEA, 
Inc. shall present in writing the same to the head of the Department or his 
designee for settlement.
Step 3: In the event such dispute is not then resolved satisfactorily within 
the ten (10) days, the matter then may be referred by either party to the Mayor or 
his designated representative.
Step 4: In the event such dispute is not disposed of within fifteen (15) days, 
it may be referred by either party to an impartial arbitrator.
ARBITRATION:
The parties agree that when a grievance is moved to the point of arbitration, the 
parties shall then utilize the list from the Public Employees Relations Board to 
resolve the grievance.
All costs involved in the arbitration of the grievance shall be borne equally 
between the parties and decision rendered shall be final and binding on the 
parties and affected employees. The arbitrator shall have no power to add to, 
subtract from, or modify any terms of this Agreement.
(a) The time limits of the procedure may be extended by mutual 
agreement in writing by the Union President or his designee and the Mayor or in 
his absence the Chairman of the Personnel Committee. Time limit extensions shall 
be mutually agreed upon by the parties; however, in no event shall the time 
extension(s) exceed a total of sixty (60) calendar days. Such agreement to extend 
time limits shall not be unreasonably denied.
Thereafter, if any grievance is not answered according to the set time limits, the 
grievance shall be considered settled in favor of the grievant.
(b) For the purpose of definition, days shall not include Saturday, 
Sunday or hohdays.
(c) In case of a group, pohcy or organization type grievance, the 
grievance may be submitted directly to the Department Head by the Village of 
Lakewood Police Unit 6320, CSEA, Inc.
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(d) Neither the Department Head nor the arbitrator may consider any 
evidence or facts which have not been previously discussed between the parties 
unless as otherwise agreed upon by the parties.
(e) Any step of the grievance procedure may be by-passed by mutual 
agreement in writing.
ARTICLE XVI
The Village agrees to indemnify and hold the policeman or policemen harmless 
from any liability which may result to a policeman or policemen by virtue of his, 
her or their good faith performances (which does not include acts which are 
described as reckless, willful, wanton, malicious or acts of gross neghgence) or 
duties as a police officer for the Lakewood-Busti Police Department.
ARTICLE XVII 
SICK BANK
A sick bank is hereby established for employees of the Pohce Department, the 
purpose of which is to enable employees of the Pohce Department to share their 
sick leave days with other employees of the Pohce Department who have run out 
of sick leave days of their own, due to serious injury or illness.
The Village hereby agrees to fund said sick bank with two hundred (200) hours of 
time and each employee of the Pohce Department shall fund said sick bank with 
three (3) days of sick time. In the event the Village shall thereafter establish a sick 
bank for all employees of the Village, then, in such event, the sick bank 
established herein for employees of the Pohce Department shall merge and 
become a part of the sick bank established for all Village employees, and the 
employees of the Pohce Department shall thereafter participate therein.
A committee will be estabhshed that will consist of one member of the CSEA Unit 
6320, to be determined by the President of CSEA Unit 6320, and the heads of all 
village departments that contribute to the Village Sick Bank. This committee will 
meet as needed to review Sick Bank applications and award sick days to 
employees.
The committee will evaluate the Sick Bank applications and a majority vote of the 
committee shall be required for each award of sick days from the sick bank.
Village employees who apply for sick days from the Sick Bank due to their own 
serious illness or injury must first use all of their own sick, comp, personal, and 
hohday accruals before they may be ehgible for Sick Bank awards. Village
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employees must also use all vacation accruals, except forty (40) hours of vacation, 
before they may be eligible for Sick Bank awards.
ARTICLE XVIII
The Village of Lakewood may by local law, allow then employees to reside in the 
Town of Busti. However, employees who have been employed full-time by the 
Village for five (5) consecutive years may move out of the Village of Lakewood and 
Town of Busti within fifteen (15) land miles. Police Officers who have been 
employed full-time by the Village for five (5) consecutive years and who choose to 
live outside the Village of Lakewood or Town of Busti agree that they will report 
for work at the Lakewood Pohce Station and will not require the Village of 
Lakewood to transport them to the Village of Lakewood Pohce Station.
If the Village of Lakewood or the Town of Busti cancels the Pohce Contract, the 
Pohce Officers residing outside the Village of Lakewood agree that they will report 
for work at the Lakewood Pohce Station and the Village of Lakewood will not be 
required to transport the Pohce Officers to the Pohce Station. This section DOES 
NOT apply to the Pohce Officers residing outside the Village of Lakewood prior to 
the new local residency law.
ARTICLE XIX 
TERMS OF AGREEMENT
Section 1: The terms, conditions, and covenants of this Agreement, 
including but not limited to the pay scale herein shall take effect on June 1, 2017. 
This Agreement shall expire on May 31, 2020; however, the provisions of this 
Agreement shall remain in effect until the parties reach subsequent Agreement. It 
is agreed and understood that negotiations pursuant to the above-notice shall 
begin no later than February 1, thereafter.
Section 2: The provisions of this Agreement shall supersede provisions 
heretofore made and provided which are specifically covered herein. Items not 
specifically covered herein shall continue in force and effect during the terms of 
this Agreement.
Section 3: If any section, subsection, sentence, clause, phrase or portion of 
this Agreement is for any reason held invalid or unconstitutional by any court of 
competent jurisdiction, such portion shall be deemed a separate, distinct, and 
independent provision and such holding shall not affect the validity of the 
remaining portions hereof.
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ARTICLE XX
Section 1: Effective June 1, 2000, the Village of Lakewood will provide 
payroll direct deposit for the members of the police department. Each employee 
must inform the village treasurer in writing which financial institution they would 
like their paycheck directed to.
Section 2: All “off duty” security details will be offered to all members of 
the Lakewood Police Department.
Section 3: Physical Training: The Village of Lakewood will provide a suitable 
room to house the physical training equipment owned by the Lakewood PBA.
In the event space is not available at the Village Municipal Building, employees 
covered by this Agreement shall have access to the Lakewood Fire Department for 
the purpose of using the workout equipment.
Left Intentionally Blank
ARTICLE XXI
SUCCESSOR AGREEMENT
This Agreement shall become binding on any successor municipal government 
entity until such time as a new agreement shall be reached. The provisions of this 
Agreement shall remain in effect until the parties thereto reach subsequent 
agreement.
IN WITNESS WHEREOF, the parties hereby have caused this Agreement to be 
executed, each by its duly authorized officials and representatives the day and 
year first above written.
Civil Service Employees Association, Inc. Village of Lakewood, New York 
Local 1000 AFSCME, AFL-CIO 
Village of Lakewood Police, Unit 6320
Labor Relations Specialist
20
Tune 1. 2 0 1 7  th rou gh  M ay 31, 2 0 1 8
PROBATION PERIOD
1 through 12 months $44,021
STEP I
After 1 year 
STEP II
$51,748
After 2 years $55,424
STEP III
After 3 years 
STEP IV
$59,102
After 4 years 
STEP V
$62,219
After 5 years 
STEP VI
$63,857
After 6 years $65,495
Sergeant $71,254
Tune 1, 2 0 1 8  th rou gh  M ay 31. 2 0 1 9
PROBATION PERIOD
1 through 12 months $44,462
STEP I
After 1 year 
STEP II
$52,265
After 2 years 
STEP in
$55,978
After 3 years $59,693
STEP IV
After 4 years 
STEP V
$62,841
After 5 years 
STEP VI
$64,495
After 6 years $66,150
Sergeant $71,967
lim e  1, 2 0 1 9  th ro u g h  M ay 31. 2 0 2 0
PROBATION PERIOD
1 through 12 months
STEP I
$44,906
After 1 year 
STEP n
$52,788
After 2 years 
STEP in
$56,538
After 3 years 
STEP IV
$60,290
After 4 years 
STEP V
$63,469
After 5 years 
STEP VI
$65,140
After 6 years $66,811
Sergeant $72,686
NOTE: All current full time employees hired prior to June 1, 2014, will be exempt 
from STEP 2 AND STEP 5. All full time employees, hired after June 1, 2014, will be 
subject to the six step wage schedule.
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Village Clerk 
JOSEPH M. JOHNSON
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THOMAS R. PILLING
Village of Lakewood
ON THE SHORES OF BEAUTIFUL LAKE CHAUTAUQUA 
Incorporated 1893
Trustees
EDWARD J. McCAGUE 
SUSAN F. DRAGO 
ELLEN E. BARNES 
RANDALL G. HOLCOMB
Village Attorney 
JOHN I. LAMANCUSO, ESQ.
November 2, 2017
Office of the N.Y.S. Comptroller 
New York State & Local Retirement System 
ATTN: Police & Fire Retirement System 
110 State Street
Albany, New York 12244-0001
RE: Resolution Providing Section 384-e Benefits
TO WHOM IT MAY CONCERN:
Enclosed please find a Resolution providing Section 384-e benefits for eligible Police 
Officers, which was duly adopted by the Village of Lakewood Board of Trustees at a regular 
meeting held October 23,2017.
Also enclosed please find a fully executed form stating the manner in which the added 
costs in providing Section 384-e benefits will be paid.
If you should have any questions or comments concerning the enclosures, please do not 
hesitate to contact myself or Village Treasurer Andrea J. Windoft by calling (716) 763-8557. 
Thank You.
Sincerely,
Joseph M. Johnson 
Village Clerk
enc: 2 
cc: file
20 West Summit Street • Lakewood, New York 14750 • Phone: 716-763-8557 • Fax: 716-763-4468
Web site: www.lakewoodny.com
Resolution providing Section 384-e benefits for
police officers covered by Section 384-d 
Unlimited Open Period
Location Code: 40200
At a meeting of the * Board of Trustees of the Village of Lakewood
held at Lakewood____________________ , New York, on October 23_______ , 20 17 ,
Trustee Randall G. Holcomb__________ offered the following resolution:
(person)
“BE IT RESOLVED: that the * _____ Board of Trustees__________________ of the
Village of Lakewood does hereby elect to provide the additional benefits of Section 384-e 
of the Retirement and Social Security Law for any member of its Police Department who duly 
elects Section 384-d of the Retirement and Social Security Law, as presently or hereafter 
amended. .
“BE IT FURTHER RESOLVED: that the effective date** of such shall be the first_____ , day
of December_____ , 20 17 • ”
D  C
! 1 ,0
Mew York State an d Local Retirement System 
110 Slate Street, Albany, Mew York T2244-UOUI
Office of the New York State Comptroller
Thomas P. DiMapofi •
------------------------------------------------------------ - ---------------------------------------------------------------------
** The effective date of the benefit cannot be prior to the date this resolution is “filed” 
with the Comptroller. Documents mailed by the United States Postal Service registered or 
certified mail return receipt requested or express mail and ultimately received by the 
Retirement System will be considered received as of the postmark date.
_____________________________________________________________ J
STATE OF NEW YORK, )
) SS:
COUNTY OF CHAUTAUQUA )
I Joseph M. Johnson___________ ,clerk of the Village Board of Trustees________
of the Village of Lakewood__________of the State of New York, do hereby certify that I
have compared the foregoing with the original resolution passed by such village Trustee , 
at a legally convened meeting held on the 23rd day of October , 20 17 on file as part 
of the minutes of such meeting, and that same is a true copy thereof and the whole of such original. 
I further certify that the full Board of Trustees consists of five members, and that 
five of such members were present at such meeting and that four of such members voted in 
favor of the above resolution.
IN WITNESS WHEREOF, I have hereunto 
set my hand and the seal of the
Village of Lakewood, N.Y.
(name of employer)
on this second day of November , 20 17
(Seal)
* Legislative body -The resolution must be adopted by the legislative body and be approved by any other
body or officer required by law to approve resolutions of such legislative body.
Office of the flew York State Comptroller
Thomas P, DiNapoli
\ \  /CT C :■ c 'l O
New'fork State and Local Retirement System
110 Stale Street, Albany, Mew York 12244-0001
Location Code : 40200
Additional 1/60s for members enrolled in Section 384-d
STATE OF NEW YORK )
) SS:
COUNTY OF CHAUTAUQUA )
I, Cara Birrittieri__________________________ being duly sworn, deposes and says:
(Name of Chief Fiscal Officer)
1. That (s) he is the chief fiscal officer of the Village of Lakewood. •
2. That the regular fiscal year of said employer begins on June 1st 
and ends on May 31st .
3. That the governing body of said participating employer has elected to provide the retirement plan 
described in Section 384-e of the Retirement and Social Security
Law for its police officers who are enrolled in Section 384-d.
4. That (s) he has been advised by the Retirement System that the estimated additional 
annual cost to the System for adopting the benefits provided under Section 384-e is 
$6,137. The past service cost for this benefit adoption will be $321,188
if paid as one installment.
5. That said sum has been appropriated in the budget for said fiscal year, and is 
available for such payment.
6. That the employer will appropriate the additional amount necessary to fund the
past service cost related to this benefit in one______annual payments as part
of the Annual Invoice. (one, five, or ten)
(Chief Fiscal Officer)
Sworn to before me this 2nd day of November ., 20 17 .
JOSEPH M. JOHNSON 
Notary Public, State of New York 
No. 5003408
Qualified in Chautauqua County 
(Please affix Stamp or seal) Commission Expires Oct. 19/ 20 \B> -
OCTOBER 23, 2017
The twentieth regular meeting of the Board of Trustees of the Village of Lakewood, N.Y., was held 
Monday, October 23, 2017, 6:30 PM, with Mayor Cara Birrittieri presiding. Trustees present were Ellen E. 
Barnes, Susan F. Drago, Randall G. Holcomb and Edward J. McCague. Also present were Village Clerk 
Joseph M. Johnson, Village Treasurer Andrea J. Windoft, Village Attorney John I. LaMancuso, 
Department of Public Works Supervisor Thomas R. Pilling and Fire Chief Kurt W. Hallberg. Absent were 
Police Chief John R. Bentley and Building Inspector Jeffrey A. Swanson.
MOMENT OF SILENCE
Mayor Birrittieri asked members of the Board of Trustees and those present to join her in a moment of 
silence in honor and memory of former Village of Lakewood employee Mr. Ronald A. “Skip” Vincent, who 
died October 19, 2017. Mr. Vincent worked for the Department of Public Works as a Motor Equipment 
Operator and Lead Mechanic from June 1, 1973 until his retirement December 1, 1992. Mayor Birrittieri 
said our sincere condolences go out to Mr. Vincent’s family and friends.
APPROVAL OF MINUTES
Motion by Trustee Barnes, seconded by Trustee Drago, to approve the minutes of the last regular 
meeting of the Board of Trustees, held October 10, 2017.
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
AUDIT OF CLAIMS
Motion by Trustee McCague, seconded by Trustee Barnes, that the claims as audited by the Auditing 
Committee of the abstract dated October 23, 2017, be approved and that the Clerk shall execute said 
abstracts (#19 & #20) and direct payment by the Treasurer. Trust & Agency Fund: $ 56,147.45, (Checks 
#4237 thru #4245), General Fund: $ 112,383.30, (Checks #14204 thru #14245)
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
REPORTS
Mayor Birrittieri reported the Events & Marketing Committee recently met and they are working hard in 
putting together this year’s Christmas in the Village event, which will be held Saturday, December 9th, 
from 10:00 AM -4 :00  PM, followed by a Christmas Tree Lighting ceremony at 5:00 PM. Mayor Birrittieri 
said the community event includes horse drawn trolley rides, reindeer, Mr. & Mrs. Claus, caroling and 
Christmas Lighting contests for residences and businesses. Mayor Birrittieri said she is pleased to 
announce that Benderson Development Company has given the Village of Lakewood permission to utilize 
the former Wilson Farms building and parking lot as the event’s vendor area. Mayor Birrittieri indicated 
that she and members of the committee have already met with representatives from Jamestown Awning 
about supplying the tent and heaters for the vendor area. She said Jamestown Awning has graciously 
agreed to donate tables and chairs for use in the vendor area.
Mayor Birrittieri indicated that about thirty letters have been mailed to area businesses urging them to 
consider becoming Christmas in the Village sponsors, to help defray the overall cost of the event.
Changing subjects, Mayor Birrittieri indicated there will be a Fall Planning & Zoning Training Seminar 
Wednesday, November 8th, (JCC -  Jamestown Campus) and Thursday, November 9th, (JCC -  Olean 
Campus), which again are being sponsored by Southern Tier West, Salamanca, N.Y.
OCTOBER 23, 2017 (CONTINUED)
Mayor Birrittieri concluded her report by noting per a letter she received from the local New York State 
Department of Transportation representative, forty million dollars in federal Highway Safety Improvement 
Program funds will be available statewide for counties, cities, towns or villages to undertake pedestrian 
safety projects as identified in the New York State Pedestrian Safety Action Plan. Mayor Birrittieri 
indicated that no matching funds are required and that the application deadline is March 9, 2018. She 
said it might be a good idea for members of the Board of Trustees, Comprehensive Plan Implementation 
Committee and the D.P.W. Supervisor to share some thoughts on how and where to best utilize the 
available funding.
Trustee Drago indicated the intersections at East Fairmount Ave. and Mall Blvd. and East Fairmount Ave. 
and Fairdale Ave. are nearly impossible for pedestrians to cross safely. As soon as there is a red light for 
pedestrians to cross, green turn arrows are activated allowing motorists to turn into the pedestrians 
attempting to cross.
Department of Public Works Supervisor Thomas R. Pilling reported that the stormwater drainage project 
on Mall Blvd. has been completed and the sidewalk replacement project underway on East Third Street is 
nearing completion. Mr. Pilling said this week the D.P.W. will be completing some small projects and 
get equipment ready for the annual leaf pick-up which will begin Monday, October 30th.
Trustee McCague indicated to Mr. Pilling a resident had previously asked if the hours of the brush dump 
on Packard Ave. could be expanded to allow those who work throughout the week a chance to take their 
yard waste to the site on Saturdays. Because it is late in the year, adjusting the times when the site is 
open to residents might be something to think about for next spring.
Mr. Pilling said the site had been open on Saturday mornings throughout the summer and earlier in the 
fall when the seasonal Park’s employee was on staff. He then reminded everyone there is a smaller gate 
on the east side of the site which is open all the time. When the gate is left open the site needs to be 
monitored.
Mayor Birrittieri said it is something to consider and think about for next year.
Fire Chief Kurt W. Hallberg reported that the Lakewood Volunteer Fire Department has responded to six 
hundred eighty-two alarms year to date. He also reported that the LFD has finally sold the 1993 Sutphen 
Pumping Engine to the Conewango Fire District for $ 25,000.00, which is payable to the Village of 
Lakewood. Chief Hallberg said in having met with the Finance Committee, it was a suggestion of theirs 
for the Village of Lakewood to create a dedicated capital fund to have access to when purchasing pieces 
of equipment in the future. He said the time might be right to do just that.
Village Treasurer Windoft indicated with the ratification of the new labor contract/agreement between the 
Village of Lakewood and the CSEA Local 1000 AFSCME, AFL-CIO, Lakewood Police Unit #6320, Local 
#807, the new pay rates for those police officers belonging to the police union, will go into effect this 
current payroll period of October 11th thru October 24th. Mrs. Windoft indicated the retro pay for the period 
of June 1, 2017 through October 10, 2017 will be included in their regular paycheck dated October 27, 
2017. It was noted by Treasurer Windoft during that timeframe Officer M. A. Lundsten experienced a step 
up in his pay rate and that the retro pay will total less than $ 3,000.00.
RESOLUTION #157-2017 -  RATIFY NEW POLICE UNION LABOR CONTRACT/AGREEMENT
Motion by Trustee McCague, seconded by Trustee Drago, per the recommendation of Mayor Birrittieri, 
the Board of Trustees hereby ratifies the finalized Lakewood-Busti Police Union Labor Contract 
Agreement between the Village of Lakewood and the CSEA, Inc. Local 1000 AFSCME, AFL-CIO, Village 
of Lakewood Police Unit #6320, Chautauqua County Local #807. The terms of the Contract/Agreement 
are retroactive to June 1, 2017 and run through May 31,2020.
Adopted: 4 ayes, no nays, 1 Abstention (Birrittieri, Drago, Holcomb, McCague) (Barnes)
OCTOBER 23, 2017 (CONTINUED)
RESOLUTION #158-2017 -  APPROVE RETIREMENT PLAN 384-e FOR ELIGIBLE L-BPD MEMBERS
At a meeting of Board of Trustees of the Village of Lakewood, New York, on October 23, 2017, Trustee 
Randall G. Holcomb offered the following resolution, seconded by Trustee Edward J. McCague, BE IT 
RESOLVED: that the Board of Trustees of the Village of Lakewood does hereby elect to provide 
additional benefits of Section 384-e of the Retirement and Social Security Law for any member of its 
Police Department who duly elects Section 384-d of the Retirement and Social Security Law, as presently 
or hereafter amended.
Adopted: 4 ayes, no nays, 1 Abstention (Birrittieri, Drago, Holcomb, McCague) (Barnes)
DISCUSSION -  BASEBALL FIELD AGREEMENT
Trustee Barnes indicated Fire Company President Jackson Knowlton could not be in attendance this 
evening, however he wanted to let members of the Board of Trustees know that he hopes the document 
as written is agreeable to them and that the dugouts for the baseball field will be built by the end of the 
year, weather permitting. Trustee Barnes said if bad weather sets in before they can be built this year, 
they will be built first thing in the spring of next year.
Mayor Birrittieri said having read through the document, believes the language in a certain article could 
be improved upon. She suggested that Article #7 of the document include the word softball as well as 
baseball in describing the playing field. Mayor Birrittieri also said she has an issue with the word public as 
noted in Article #7 not knowing if the wording could prevent baseball tournaments from being conducted 
on the new field.
When asked for his input on the word public as it describes the type of baseball to be played on the new 
field, Village Attorney said he is not sure what is intended by using the word public in Article #7.
Trustee McCague indicated to Mr. LaMancuso it appears the intent of Article #7 is to only allow baseball 
to be played on the field and if the word public were to be deleted it would allow private organizations to 
rent the field, thereby use of the field wouldn’t be restricted to the general public.
Mayor Birrittieri said Article #7 should also include the word softball.
Trustee McCague suggested to Mr. LaMancuso as a compromise in an effort to approve the agreement 
this evening, could the wording in Article #7 be amended to include the word softball and for the word 
public to be deleted. Both parties could then initial the changes without having to re-write the document.
Mayor Birrittieri said she is also somewhat uncomfortable with the language in Article #11 of the 
document, in particular where it states no other entity other than Southwestern Area Sports shall have 
any authority to regulate the use of the new baseball field.
Trustee Drago and Trustee Barnes indicated to Mayor Birrittieri they believe the document is worded that 
way as a means to eliminate any mix-ups in scheduling use of the field as opposed to it being left up to 
more than one entity.
RESOLUTION #159-2017-APPROVE FIREMANS FIELD AGREEMENT
Motion by Trustee Barnes, seconded by Trustee McCague, for the Board of Trustees to approve the 
Agreement between the Village of Lakewood and the Lakewood Volunteer Fire Company, Inc., as written, 
with the exception to amend Article #7, to include the word softball and delete the word public, and to 
have the two changes initialed by both parties.
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
OCTOBER 23, 2017 (CONTINUED)
RESOLUTION #160-2017-APPROVE USE OF VILLAGE STREETS
Motion by Trustee Barnes, seconded by Trustee Drago, authorizing the Lakewood Family YMCA to make 
use of Village of Lakewood streets as the route for the 17th Annual Amy King Memorial 5K Race & Walk, 
to be held 11:00 AM, Saturday, November 25, 2017.
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
RESOLUTION #161-2017 -  APPROVE USE OF VILLAGE STREETS
Motion by Trustee Barnes, seconded by Trustee Drago, authorizing the Chautauqua Striders, 
Jamestown, N.Y., to make use of Village of Lakewood streets on which to conduct their 2018 Winter 5K 
Series. The individual races are scheduled for January 6th, January 13th, January 27th, February 10th and 
February 17th.
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
DISCUSSION - CHAUTAUQUA LAKE PARTNER COMMUNITY OUTREACH
Mayor Birrittieri indicated that the Chautauqua Lake Partnership (CLP) is reaching out to local 
municipalities and community members to move forward in the completion of a $ 200,000.00 
Supplemental Environmental Impact Study (SEIS) that will include areas located in the south basin of 
Chautauqua Lake.
Mayor Birrittieri noted the Chautauqua Lake Partnership is looking for co-lead agencies with respect to 
the Supplemental Environmental Impact Study. She then suggested to members of the Board of Trustees 
that the Village of Lakewood consider joining the efforts of the Chautauqua Lake Partnership by sending 
them a letter of intent to become a co-lead agency. Mayor Birrittieri indicated that although the funding 
partnership for participating villages has been set at $ 5,000.00 by the CLP, suggested that the Village of 
Lakewood send a letter of intent and a check in the amount of $ 500.00 supporting their efforts. Mayor 
Birrittieri said additional funding for the Chautauqua Lake Partnership can be considered during 2018­
2019 Village budget discussions.
Trustee Barnes said, as a lakeside community, it is only right to support the efforts of the Chautauqua 
Lake Partnership in this way.
RESOLUTION #162-2017 -  AUTHORIZE LETTER OF INTENT & CONTRIBUTION TO THE CLP
Motion by Trustee McCague, seconded by Trustee Barnes, per the recommendation of Mayor Birrittieri, 
for the Village of Lakewood to send a letter of intent to the Chautauqua Lake Partnership (CLP) to 
consider becoming a co-lead agency in connection with the Supplemental Environmental Impact Study 
(SEIS) along with a donation of $ 500.00 in support of their lake management projects.
Adopted: 4 ayes, no nays (Barnes, Drago, Holcomb, McCague)
REPORTS (CONTINUED)
Prior to adjourning tonight’s meeting, Department of Public Works Supervisor Thomas R. Pilling asked 
Mayor Birrittieri and members of the Board of Trustees for clarification as to what expenses the Village of 
Lakewood is expected to incur and exactly what expenses are the developers expected to incur in 
connection with work being considered between the southerly wall of the former Yesterdays Restaurant 
Bar & Grille and the earthen embankment in Recognition Park.
OCTOBER 23, 2017 (CONTINUED)
Mr. Pilling said it is going to be necessary to rent a piece of equipment to excavate along the wall and 
wondered if equipment rental would be considered materials necessary for this project, because the 
developers implied they would incur the costs for any and all materials while the Village of Lakewood 
would incur in-kind services and labor costs. Mr. Pilling said the excavator will cost $ 300.00 per day and 
the job will probably take two days. Excavating the earth along the building’s southerly wall plus the 
stormwater drainage work will be completed as soon as possible to allow the contractor to repair the 
interior side of the wall.
Trustee Drago said she believes equipment rental should be considered material costs.
Mayor Birrittieri indicated that at a previous meeting of the Board of Trustees, the developers reported 
they would be willing to pay for all the materials required to complete the necessary work to be done 
between the southerly wall of the building at 103 Chautauqua Ave. and Recognition Park.
Mr. Pilling said after talking with representatives of the developers, he plans on installing a new retaining 
wall, like the one the D.P.W. crew installed along East Terrace Ave., along the north edge of Recognition 
Park, between the building and the sidewalk. The question he has, should the wall be located on property 
known as 103 Chautauqua Ave. or within the boundaries of Recognition Park. Mr. Pilling said the 
developers of 103 Chautauqua Ave. have already agreed to pay for the new block retaining wall, however 
work on the wall wouldn’t be done until spring 2018.
Mayor Birrittieri asked how would the proposed retaining wall impact Recognition Park.
Mr. Pilling said the wall would just take-up a couple extra feet of the park property.
Mr. Pilling also said the developers would like to see the apron to the property off Chautauqua Ave. 
converted into an extra parking space. Mr. Pilling said he doesn’t have a cost breakdown to remove the 
concrete apron, construct new curbing and/or re-set any paver blocks. A project such as this is outside 
the realm of what the D.P.W. crew would be able to do. Also, it could be costly to transform that area into 
one extra parking spot. .
Trustee Drago asked if the area could remain as it is.
Mr. Pilling said it could, but that’s a decision for the Board of Trustees.
Trustee McCague said parking is so precious along Chautauqua Ave. He then asked if the Chautauqua 
County Department of Public Facilities is expected to improve the area along East Summit Street 
adjacent to 103 Chautauqua Ave.
Changing subjects, Trustee Drago asked that the Board of Trustees come to some resolution regarding 
the extension of the current Time Warner Cable Television Franchise Agreement and suggested that the 
matter be placed on the agenda of the first meeting in November.
Mayor Birrittieri said she is still reviewing the document and didn’t think Time Warner Cable/Spectrum is 
in any rush for a decision.
Village Treasurer Andrea J. Windoft asked Trustee Drago, if she, as the Lakewood Memorial Library 
liaison, has received any information on how much money their fund raiser, “Food for Thought”, held 
Friday, September 22nd, generated.
Trustee Drago indicated to Treasurer Windoft as soon as the final figures become available she’ll let her 
know.
OCTOBER 23, 2017 (CONTINUED)
Motion by Trustee Barnes, seconded by Trustee Drago, and unanimously carried, the Board adjourned at 
7:13 PM.
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